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The WorkSource System is an equal opportunity employer/program. Auxiliary aids and services are available upon request to 
individuals with disabilities. Language assistance services for limited English proficient individuals are available free of charge. 

WIN Number: 0146 
 
WIN Title: Waiver of the requirement to expend at least 75 percent of the state’s WIOA 

Title I-B youth formula grant on out-of-school youth 
 
Date: January 7, 2025 
 
Expiration: June 30, 2026 
 
 
Purpose: 
 
To communicate the U.S. Department of Labor’s (DOL) approval of Washington’s request to 
waive the federal requirement to expend at least 75 percent of WIOA Title I-B youth formula 
grant funds on out-of-school youth (OSY) and lower it to a minimum of 50 percent. 
 
Action Required: 
 
Local Workforce Development Boards and their contractors must distribute this guidance 
broadly throughout the system to ensure that WorkSource System staff are familiar with its 
content and requirements. 
 
Content: 
 
The U.S. Secretary of Labor approved Washington’s request to waive the federal requirement 
to expend at least 75 percent of its WIOA Title I-B youth formula grant funds on OSY during 
Program Years (PY) 2024 and 2025 (see Attachment A). The request was submitted by the 
Workforce Training and Education Coordinating Board (WTECB) on behalf of the Governor 
on November 20, 2024 and approved by the DOL Secretary on December 20, 2024.  
 
The OSY expenditure requirement for PY 2024 and PY 2025 is now a minimum of 50 percent 
for the state and each local workforce development area. The State will need to request 
another waiver if it wants to extend it beyond this two-year period.  It is not clear at this time if 
WIOA reauthorization between now and the end of PY 2025 would require the State to 
reapply for this waiver (potential WIOA reauthorization under the bipartisan, bicameral H.R. 
6655 proposed that 65 percent of Title I-B youth formula funds be expended on OSY). 
 
The State must report on outcomes resulting from the waiver in its annual WIOA Title I-B and 
III performance reports representing PY 2024 and PY 2025. DOL will look for in-school youth 
(ISY) participation to increase and outcomes for primary indicators of performance for OSY 
and ISY to remain steady or increase. DOL will review those results to inform whether or not 
to maintain the waiver and identify best and promising practices.  
 
The State must also identify receipt of the waiver in its four-year WIOA State Plan and 
intends do that in the two-year update to the plan.  



 
References: 
 
• WIOA Section 129(a)(4)(A) 
• WIOA Final Rule, 20 CFR 681.410 
• Training and Employment Guidance Letter (TEGL) 08-18 
 
Website: 
 
Workforce Professionals Center 
 
Direct Inquiries To: 
 
Employment System Administration and Policy  
Employment System Policy and Integrity Division 
Employment Security Department 
P.O. Box 9046 
Olympia, WA 98507-9046 
SystemPolicy@esd.wa.gov 
 
Attachments: 
 
Attachment A – Approval letter from the U.S. Department of Labor 
  

https://www.dol.gov/agencies/eta/advisories/training-and-employment-guidance-letter-no-08-18
https://wpc.wa.gov/policy/state/win-state-guidance
mailto:SystemPolicy@esd.wa.gov
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